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	COUNCIL TAX REDUCTION SCHEME (CTRS) 2021/22


1.
SUMMARY

The Council Tax Reduction Scheme (CTRS) replaced the national Council Tax Benefit Scheme (CTB) from 1 April 2013. 

This report seeks approval of the Council Tax Reduction Scheme policy for 2021/2022.  

The provisions in this report affect Working Age Claimants as the Government continues to prescribe that pensioners are to be protected from any changes; the assessment of pensioner cases is based on 100% of the Council Tax liability.
2.
RECOMMENDATIONS
Recommendation to Council:
(i) That the Policy Document detailed as Appendix 1 in this report, titled Mansfield District Council Tax Reduction Scheme Policy 2021/2022, be the Council’s approved Council Tax Reduction Scheme for the financial year 2021/2022.
(ii) That a Hardship Fund of £20,000 be established for 2021/22.  
To be resolved by the Portfolio Holder for Corporate and Finance:

(iii)      That the criteria relating to the Council Tax Hardship Fund for Local Discounts  resolved by the Portfolio Holder for Corporate and Finance on 4/12/20, be carried forward to 2021/22 and authority be given to the Head of Finance to make such payments to applicants as appropriate within the terms of the criteria framework.
(iv)      That the value of the Hardship Fund be reviewed within year by the Head of Finance.  

3.
BACKGROUND

3.1.1
Since April 2013 unitary and district councils have been required to devise a localised replacement for the former Council Tax Benefit Scheme. The purpose of the CTRS scheme is to assist those on low incomes to pay their Council Tax through a means tested benefit scheme. 

Localising financial support for assistance with Council Tax payments and devolving the scheme to local authorities is part of the Government’s welfare reform agenda and deficit reduction plans. 

3.1.2
The Government has placed a responsibility upon Billing Authorities to design a local scheme which has a requirement to take regard of the needs of vulnerable groups and also ensure that responsibilities in relation to child poverty, disabled groups and the prevention of homelessness are met. The scheme being proposed in this report addresses these key issues.  In addition the scheme delivers work incentives to support the ‘making work pay’ ethos to be delivered through Universal Credit (the replacement for a range of welfare benefits which is gradually being introduced nationally).
3.1.3
Schedule 4 of the Local Government Finance Act 2012 which inserts a new Schedule 1A to the Local Government Finance Act 1992 states the following:
For each financial year, each billing authority must consider whether to revise its scheme or to replace it with another scheme.

The authority must make any revision to its scheme, or any replacement scheme, no later than 11th March in the financial year preceding that for which the revision or replacement is to have effect.  

If any revision to a scheme, or any replacement scheme, has the effect of reducing or removing a reduction to which a class of persons is entitled, the revision or replacement must include such transitional provision relating to that reduction or removal as the authority thinks fit.
The legislation places a duty on the Council to consider revision or replacement of the CTRS each year and to give approval to either continue an existing scheme or approve a revised or replacement scheme.

The authority is under a legal obligation to approve a Council Tax Reduction Scheme no later than 11th March for the forthcoming financial year.

3.2.1
Proposed Council Tax Reduction Scheme 2021/22
A full review of the scheme was last conducted in July 2017 reviewing options available and a delegated decision taken by the Portfolio Holder for Finance confirmed that there should be no policy changes for 2018/19. Further consideration has been given to the full review and current position and it has been determined that no changes should be made for the 2021/22 scheme. 
Therefore, other than the general uprating provisions which are allowed for in the current scheme (2020/21) Council Tax Reduction Scheme, the present scheme will continue onwards as the 2021/22 CTRS, but formal Council approval is still required. 

Due to no changes being recommended to the scheme, consultation on the 2021/22 is not necessary.
3.2.2
Hardship Fund - since 2013/2014 the authority has operated and financed a hardship scheme designed to assist CTRS recipients who have financial difficulties by giving short term additional help with Council Tax liability.

It is proposed to continue the fund with a value of £20,000 for 2021/22 this is reflected in the recommendations. However, this will be reviewed if appropriate, to take into account take up, the continuing effect of COVID19 and in year expenditure.
4.
OPTIONS AVAILABLE

The design, consultation (where appropriate) and approval of the Council Tax Reduction Scheme is a legal requirement which is directed to local authorities by the provisions of the Local Government Finance Act 2012.
5.
RISK ASSESSMENT

	Risk 
	Risk Assessment 
	Risk Level 
	Risk Management 

	Reputational

Financial


	The scheme is perceived as unfair and the Council is  penalising working age claimants who are financially disadvantaged 
Funding streams are insufficient as the CTRS is demand led and no longer receives subsidy to largely match expenditure as under the Council Tax Benefit scheme.  Indications of funding from MHCLG for 2021/22 are not presently available

	Low

Med
	The Council has limited funding and the fact that the initial funding will not grow to match any increased take-up or costs has to be addressed. Given that pensioners continue to be protected means that the Council can only amend the Working Age CTRS
Calculations and grant allocation indicate that funding the scheme to a maximum of 90% entitlement for working age the financial implications are minimised. Assessment of affordability will be required for future financial years which will inform any changes required to the scheme    



6.
ALIGNMENT TO COUNCIL PRIORITIES

There is a statutory requirement to approve either a locally devised scheme or have the default scheme imposed.
7.
IMPLICATIONS

(a)
Relevant Legislation

Welfare Reform Act 2012
Child Poverty Act 2010

Equality Act 2010

Local Government Finance Act 2012
Local Government Finance Act 1992

Council Tax Reduction Schemes (Prescribed Requirements) (England) (Amendment) Regulations 2021 (known as SI 2021 No. 29)

Subsequent uprating regulations and directives

(b)       Human Rights


There are no direct breaches of any individual’s Human Rights as a result of this report. 

(c)
Equality and Diversity


An Equality Impact Assessment was undertaken for both the 2013/2014 and 2014/2015 scheme. 


The assessment was broken down into the various core proposals and changes which were separately assessed. 


The proposals do not have any implications in relation to protected groups as the allowances and disregards in relation to child benefit and disability are retained in the 2021/22 CTRS. 
 
(d)
Climate change and environmental sustainability


No implications
(e)
Crime and Disorder

No implications

(f) 
Budget /Resource  

Consideration of internal estimates of the potential 2021/22 funding allocation from the Ministry of Housing, Communities and Local Government indicate there is sufficient money to fund the proposed 2021/2022 scheme.     

The previous risk assessment has identified that the issue relating to increased take-up of the CTRS could be an issue given that subsidy no longer matches expenditure.  

8.
COMMENTS OF STATUTORY OFFICERS
(a)
Head of Paid Service – No specific comments
(b)
Monitoring Officer – The relevant legislation and associated considerations are set out in the body of the report

(c)
Section 151 Officer – Own report. 

Should members make changes to the proposed scheme there may be an impact on the General Fund revenue budget.

9.
CONSULTATION
None

10.
BACKGROUND PAPERS


None
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